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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

KUPPAM ENG NEERI NG COLLEGE

Name of the head of the Institution

Dr. S. Sudhakar Babu

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08570256966
Mobile no. 9393812267

Registered Email

princi pal @ec.ac.in

Alternate Email

mai | @xec. ac.in

Address P B Nat ham Post
City/Town Kuppam Chittoor Dt.
State/UT Andhra Pradesh
Pincode 517425

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. S. Baskaran

Phone no/Alternate Phone no.

08570256966

Mobile no.

9440760833

Registered Email

vi cepri nci pal @ec.ac.in

Alternate Email

i gac@ec.ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. kec.ac.in/wp-content/uplo

ads/ 2019/ 01/ AQAR- 2017- 18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. kec.ac.in

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEBIER I Period From Period To
1 B 2.30 2014 21- Feb- 2014 20- Feb- 2019
6. Date of Establishment of IQAC 02- Dec- 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

PROCEDURES

02

Preparation and 21- Nov- 2018 22
subm ssi on of NAAC 01
Revi sed NAAC NORMB & 26- Cct- 2018 3



http://www.kec.ac.in/wp-content/uploads/2019/01/AQAR-2017-18.pdf
http://www.kec.ac.in/wp-content/uploads/2019/01/AQAR-2017-18.pdf
http://www.kec.ac.in

Accrediting the
unaccredited institutions
in south eastern region

01- Sep-2018

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Kuppam New Gen | EDC NSTEDB 2017 6000000
Engi neeri ng 365
Col | ege
Kuppam NI DHI DST 2018 1000000
Engi neeri ng 365
Col | ege
Kuppam PMKVY- TI Al CTE 2018 2300000
Engi neeri ng 730
Col | ege
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Initiative for inprovenent of placenent

by conducting in house training

Curriculumgap analysis to inprove the student quality

Student internships and val ue added courses



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/1705_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/1705_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/1705_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/1705_Minutes.pdf

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

I nducti on program for Freshers

As per the AICTE Model induction
program was conducted for all |
St udent s

Year

| CT for faculty nenbers

Faculty nmenmbers were trained internally
to inprove the teaching nethodl ogi es

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
Steering conmittee 30- Dec- 2021

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 22- Nov- 2019

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules Yes, the institution has a Managenent

currently operational (maximum 500 words)

Informati on System (M S) that takes
care of the follow ng services. ? Adm n
? Academic ? Placenent ? Correspondence
? General ? Admission ? Exanination ?
Enpl oyee ? Host el

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

The Academ c cal endar

prepared by institute is based on University cal endar of
academ c activities taking care of nunmber of working days not

| ess than the




m ni mum (90 days) prescribed by Al CTE and University. The Departnment events are
pl anned by DAC by strictly considering the academ c cal endar issued by the
Institute. The Institute strictly adheres to the institute calendar. Curricul um
Del i very System (CDS) The various aspects in the CDS are as follows:
Preparation of course files ¢ Preparation of question bank ¢ Preparation of
assignnents and tutorials ¢ Lecture delivery nmethods ¢ Learning nethods
Preparation of course files: The academc file conprises of 1. Syllabus 2.
Lesson plan 3. Course materials prepared from standard prescribed text books,
NPTEL | ectures and online sources. 4. Course objectives and course outcones
duly approved by HOD 5. Md and Unit test assessnent details 6. Action taken
report in consultation with HOD 7. Inpact analysis Preparation of question
bank: The question bank shoul d be prepared consulting the previous year
guestion papers of the University, question banks avail able from hi gher
Institutions like I'IT, I1SC and NI Ts, standard text books, MOOCs and NPTEL
| ectures. Preparation of assignments and tutorials: The Assignnments and
tutorials are prepared giving due weightage for all the Units in the courses.
Lecture delivery nethods: The faculty menbers use chal k and board as well as
audi o-vi sual aids in teaching based on whether the course is descriptive or
anal ytical. The faculty nenbers revise the portion covered in the previous
cl asses and al so ask questions to the students to assess the extent to which
the students are able to understand the covered portions. Students are al so
encouraged to interact during the lectures to enhance the ability for better
under st andi ng of the course. The students al so encouraged to get clarification
for their doubts during and after class hours. In addition the faculty nenbers
al so using nodels, charts and case studies wherever required for quality
i mprovenent in teaching | earning process. Learning nethods: Wb-based | earning:
The students are exposed to effective use of online materials fromvarious
prograns |i ke NPTEL, MOOCS, SWAYAM and QEEE etc. The staff nenbers al so post
their materials in the respective departnent website. The students al so advised
to refer to the course materials and tutorials available on sonme of the |eading
foreign universities websites. Conputer-based | earning: The students are given
training for effective use of application, sinulation and systens softwares to
enhance their capability for better understanding of the concepts in the design
and devel opnent of real tinme systens and for the solution of conplex real tinme
probl ens. They are also given training to take up assignnents, tutorials and
onl i ne exam nations. Library enhanced |earning: The students are encouraged to
go to the library and refer to the standard books rel evant to the courses and
also the online journals available in the digital library. So that they are
able to know the | atest technol ogi cal devel opnents in their branch of study.
Li brary hour is earmarked for the same. Project-based |earning:

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
MANUFACTUR Ni | 02/ 02/ 2019 14 yes Ni
I NG
(VEELDI NG
FOUNDATI ON
TURNI NG Ni | 11/ 02/ 2019 5 yes Ni |
- NC CONTROL
PROGRAMM NG
PLC Ni | 12/ 03/ 2018 5 yes Ni |
PROGRAM
PCB AND Ni | 07/ 05/ 2018 15 yes Ni

PROTEUS




AURDI NO
WTH | Or

BASI C
FUNDAMENTALS
OF HOME
ELECTRI CAL
W RI NG

ADVANCED
STRUCTURAL
ENG NEERI NG

DESI GN AND
DETAI LI NG OF
RC FRAMED
BU LDl NG AS
PER | S CODE

QUANTI TY
TAKE OFF AND
ESTI MATI ON

MARKET
PLANI NG
MANAGEMENT

LEADERSHI P
AND STRATEGY

SI X SI GVA

STRATEGY
IN DI G TAL
AGE

EMBEDDED
SYSTEM
DESI GN

I NTRODUCTI ON
TO | NTERNET
OF THI NGS

Trai ni ng
Programe on
Dat a Sci ence
wi th Pyt hon

Amazon Wb
Servi ces
(AW5) Wth
t he support
of APSSDC

Trai ni ng
Programe On
VB. NET

Trai ni ng
Programe On
Desi gni ng
| OT
Appl i cation
Devel opnent

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

14/ 11/ 2018

08/ 01/ 2019

07/ 04/ 2018

17/ 12/ 2018

11/ 03/ 2019

09/ 10/ 2018

03/ 09/ 2018

10/ 12/ 2018
14/ 12/ 2018

15/ 01/ 2018

16/ 01/ 2019

12/ 10/ 2018

23/ 07/ 2018

13/ 12/ 2018

28/ 07/ 2018

12

30

30

30

30

30

14

20
30

yes

yes

yes

yes

yes

yes

yes

yes

yes

yes

yes

yes

yes

yes

yes

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |




Entreprene Ni |
urship

Awar eness

Program

Trai ni ng Ni |
Programm
Advanced
Pyt hon and
I ntroduction
to Machi ne
Lear ni ng

Trai ni ng Ni |
Programme on

Ar dui no
Pr ogrami ng

ROBCAD Ni |
BASI CS

21/ 02/ 2019 10

11/ 02/ 2019 6
18/ 03/ 2019 6
11/ 02/ 2019 5

yes Ni |
yes Ni |
yes Ni |
yes Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NIl

NI L

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of

CBCS CBCS/Elective Course System

M ech COVMPUTER SCI ENCE & 03/ 07/ 2017

ENG NEERI NG

M ech PONER ELECTRONI CS 03/ 07/ 2017

M ech MACHI NE DESI GN 03/ 07/ 2017

BTech ELECTRONI CS AND 03/ 07/ 2015

COVMMUNI CATI ON ENG NEERI NG
BTech Cl VI L ENG NEERI NG 03/ 07/ 2015
BTech COVPUTER SCI ENCE & 03/ 07/ 2015
ENG NEERI NG
BTech ELECTRI CAL & 03/ 07/ 2015
ELECTRONI CS ENG NEERI NG
BTech MECHANI CAL ENG NEERI NG 03/ 07/ 2015
VBA MASTER OF BUSI NESS 03/ 07/ 2017
ADM NI STRATI ON
M ech VLSI 03/ 07/ 2017
M ech EMBEDED SYSTEM 03/ 07/ 2017
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 1271 Ni |




1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

ENERGY TECHNOLOG ES

Sem nar on Et hi cal 10/ 05/ 2018 35
Hacki ng and Net wor k
Security
Hands on training 07/ 07/ 2018 40
program on MYSQL
Sem nar on Machi ne 08/ 11/ 2018 40
Lear ni ng Techni ques
Sem nar on Advanced 15/ 09/ 2018 45
Java Progranmm ng
Hands on training on 20/ 10/ 2018 45
PHP
Sem nar on Big Data 04/ 07/ 2018 40
Anal ytics
Hands on Training to 19/ 01/ 2018 50
built data Warehouse
expl ore WEKA(Data M ni ng
Laborat ory)
| O BASED UNDER GROUND 03/ 04/ 2018 35
CABLE FAULT DI STANCE
DETECTI ON
GSM BASED W TH SECURI TY 04/ 04/ 2018 30
SYSTEM
ADVANCES | N SOLAR 15/ 03/ 2018 38

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

ELECTRONI CS ENG NEERI NG

BTech COVPUTER SCI ENCE AND 32
ENG NEERI NG
BTech COVPUTER SCI ENCE AND 55
ENG NEERI NG
BTech ELECTRI CAL & 10
ELECTRONI CS ENG NEERI NG
BTech ELECTRI CAL & 1
ELECTRONI CS ENG NEERI NG
BTech ELECTRI CAL & 1
ELECTRONI CS ENG NEERI NG
BTech ELECTRI CAL & 16
ELECTRONI CS ENG NEERI NG
BTech ELECTRI CAL & 38
ELECTRONI CS ENG NEERI NG
BTech ELECTRI CAL & 6



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/1705_Value_added_courses_1642495691.xlsx

BTech ELECTRONI CS AND 3
COVMUNI CATI ON ENG NEERI NG

BTech ELECTRONI CS AND 100
COVMUNI CATI ON ENG NEERI NG

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback is regularly collected and anal yzed fromthe vari ous stakehol ders |ike
e Students ¢ Alumi ¢ Parent ¢ Enployer ¢ Teachers Al the students are
required to fill a feedback-form appraising the faculty twice in a senester
using a scale of 1 (excellent), 2 (good), 3 (average) and 4 (poor). Based on
the average feedback fromthe students, the staff menbers are classified in to
havi ng excel |l ent, good, average and poor teaching capabilities. The average and
poor assessed teachers by the students are given adequate training and
counseling in order to slide themover to excellent and good categories. ¢ The
new y joined inexperienced staff nmenbers are given an orientation lecture for
effective teaching by them <« Lecture classes are nonitored by senior

Prof essors and Head of the Departnent. They give constructive comments to

i nprove the quality of teaching and the teaching- |earning process. e
Counseling by the respective HOD for those faculty nmenbers who have secured | ow
scores and negative coments, if any, in the feedback. This notivates themto
inmprove their skills and abilities as a teacher. ¢ Corrective actions based on
students’ feedback and assessnent by the Head of the Departnent. If serious
conmpl aints are received fromstudents about their course handling ability then
an explanation fromthe concerned faculty is called for by the HOD. If the

expl anation is not satisfactory then the HOD in consultation with the principal
and managenent instruct the staff nenber to inprove his/her teaching skills by
provi ding them suitable training and advice. |npact Analysis: The follow ng are
the positive outcones observed after adopting the above nentioned Teachi ng and
Learning Process: ¢ |Inproved teaching capability of the staff nmenbers. -

| nproved anbi ence for teaching and | earning. ¢ Inproved attendance of students.
e I nprovenent in acadenic performance by students. ¢ Active participation of
students in conpetitive exans. ¢ Exposure to | atest devel opnents in their
technol ogi cal areas. ¢ Inproved thinking capability for participation in

proj ect exhibition/ technical events conducted by other institutions. e

| mprovenent in the students’ analytical abilities resulting in better

pl acements. ¢ Appreciation fromthe managenent and parents. Feedback on
facilities Assessnent is based on student feedback collection, analysis and
corrective action taken. Feedback fromall the students on facilities |like

cl ass roonms, conputer and other |aboratories, workshop, wash room drinking
water and etc. is obtained once in a senester to inprove the overall anbience
and wor ki ng envi ronment. Programme coordinator will collect Students feedback
formon facilities fromthe students as per the format depicted below Al so
students /faculty menbers can utilize the suggestion box to post the views



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/1705_Projects_undertaken_1642496973.xlsx

regardi ng their requirenments and suggestions.

The current syllabus prescribed by the university wll
and enpl oyers for the purpose of
i ndustry and acadeni a. The analysis will

seni or

al umi

Feedback from al umi
be shared with the
identifying the gap between
be used to design/conduct the val ue

added prograns and certificate progranms for the current students.

/ enmpl oyer

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BTech COVPUTER 120 103 103
SCl ENCE AND
ENG NEERI NG

BTech ClvIL 60 33 33
ENG NEERI NG

BTech VECHANI CAL 60 32 32
ENG NEERI NG

BTech ELECTRONI CS 120 90 90

AND
COVMUNI CATI ON

ENG NEERI NG

BTech ELECTRI CAL 120 30 30

AND ELECTRONI CS

ENG NEERNG

M ech COVPUTER 18 6 6
SClI ENCE AND
ENG NEERI NG

M ech MACHI NE 18 6 6

DESI GN
M ech ENMBEDDED 18 7 7
SYSTEMS

M ech POVER 18 11 11
ELECTRONI CS

M ech VLSI 24 3 3

View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1343 239 110 29 5

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/1705_Demand_ratio_1642497288.xlsx

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
144 144 34 29 2 9

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The students, based on their performance in internal (Mid examinations) and End semester examination, are
categorized into fast, average and slow learners. The students are identified as per the above categories by
following the process detailed below For slow learners, remedial classes are arranged for giving extra coaching
in the courses find difficult by them. For average and fast learners, additional exercise problems from standard
books and mini projects are given to further enhance their learning ability. Students’ who have psychological
problems due to family and surrounding environment are given frequent counselling to overcome their problems
in order that they perform well in their academic pursuit. Type : Professional guidance Frequency :Once in
semester ( at the semester start) Mentor : Senior faculty, industry person Procedure : Seminar training, mock
test, involvement in the department activities such as class representatives, active participation in technical and
non-technical clubs in the institute Type : Career advancement Frequency : Once in semester Mentor : Training
and placement coordinator Procedure : Discussion on employment opportunities/higher studies/entrepreneur skill
developments Type :Course work specific Frequency : Twice in a semester Mentor :Senior faculty Procedure :
Discussion on improvement in knowledgebase based on the students course specific interest Type : Laboratory
Frequency : Twice in a semester Mentor : Senior faculty Procedure : Improvement on the ability for excellence in
real time execution of projects/experiments The Institution responds to the needs of the fast learners by:
Providing E-Journal facilities in the library /Study material provided by NPTEL in the digital library and Internet
facility etc., « Encouraging them to become members of professional societies and to take active part in the
society activities. ¢ Providing incentives for publications in national / international conferences / journals. ¢
Permitting them to utilize the facilities available in RD centers in the institute related to their branch of study. ¢
Providing adequate opportunities for them to showcase their talents and motivating them to present their
innovative ideas in exhibitions and technical competitions by suitable rewards. ¢ Providing them opportunities to
exhibit their Leadership skills in academics and co-academics and extra-curricular activities. « Motivating them to
improve their presentation skills verbal non-verbal through Seminar presentations, Project presentation and inter

— collegiate competitions

Number of students enrolled in the
institution

1582

Number of fulltime teachers Mentor : Mentee Ratio

144 1:11

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

128

144

Nill

26

19

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,

receiving awards from fellowship, received from

state level, national level, Government or recognized
international level bodies

2019 Dr. S. Baskaran Associ at e Vel s Deened to be

Pr of essor Uni versity, Chennai

2018 Dr. K Associ at e Anna University,

Mahal akshmi Pr of essor Chennai



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/1705_ict_tools_1640870752.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/1705_e_resource_1640955976.xlsx

2018 Dr. D. Jayakumar Associ at e St. Peters

Pr of essor Institute of Higher
Educati on and

Research Deened to
be University

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BTech 05 | Year / 11 01/ 06/ 2019 20/ 09/ 2019
senest er
BTech 04 | Year / 11 01/ 06/ 2019 20/ 09/ 2019
senest er
BTech 03 | Year / 11 01/ 06/ 2019 20/ 09/ 2019
senest er
BTech 02 | Year / 11 01/ 06/ 2019 20/ 09/ 2019
senest er
BTech 01 | Year / 11 01/ 06/ 2019 20/ 09/ 2019
senest er
BTech 05 I Year / | 17/ 11/ 2018 12/ 03/ 2019
senest er
BTech 04 I Year / | 17/ 11/ 2018 12/ 03/ 2019
senest er
BTech 03 I Year / | 17/ 11/ 2018 12/ 03/ 2019
senest er
BTech 02 I Year / | 17/ 11/ 2018 12/ 03/ 2019
senest er
BTech 01 I Year / | 17/ 11/ 2018 12/ 03/ 2019
senest er
View File
2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)
The Institute is affiliated to JNTUA University, anantapur and follows the
Exam nation pattern of the university. The University guidelines are strictly
adhered to with respect to evaluation process. There are two Internal tests
conduct ed. The schedul es of internal assessments are communicated to students
and faculty in the beginning of the senmester through institute academnc
cal endar which is prepared based on the university academ c cal endar. The
institute has reformed the continuous internal evaluation systemfromfaculty
centric to student centric. The Institute Examcell franed guidelines for
conducting the CIE in line with calendar of the Affiliate University and the
Institutions. As per the guidelines, the follow ng reforns have been carried
out effectively conducting CIE: ¢ Scheduling of Internal Exam nation, Seating
arrangements, hall invigilators listed for every exam nation. ¢ Preparing the
guestion paper for the internal exam nation in the prescribed pattern based on
Know edge | evel using revised Bl oom s taxonony. ¢ Scrutiny of the prepared
question paper is carried out by HoD/ Program coordi nator/ Subject expert to



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/1705_Evaluation_1642497670.xlsx

ensure quality of the Question paper. ¢ Mnitoring the attendance of the
students for the Exam nation. ¢ Internal Assessnent has to be carried out
within the stipulated tinme. « After conpletion of the internal exam nation, the
faculty evaluate the answer scripts and distribute to the students for doubt
clarifications or re-correction. The faculty submits the re-corrected scripts
to the exanination branch and marks are di splayed on the notice board al so
signature is obtained fromeach student in their blue books after verifying
their marks. ¢ Result review neetings are conducted with result analysis and
the renedial actions for further inprovenents are arrived after discussion wth
faculty, HoD and Principal. The evaluation for |aboratory courses are assessed
inthe simlar pattern followed for theory courses. For each |aboratory
sessions, the student is assessed through viva questions, observations and the
mar ks are registered in the index sheet and record notebooks. The eval uation
for project course is assessed by conducting periodical project reviews
covering key paraneters |ike problem formulations , understanding of the
project, presentation skills, communication of ideas , technical know edge ,
team work and project managenent. Major project consists of 200 marks. The
project review conm ttee organizes review neetings to assess the progress of
all the project batches.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Academni c cal endar prepared by institute is based on University cal endar of
academ c activities taking care of number of working days not |ess than the
m ni mum (90 days) prescribed by Al CTE and University. The Institute strictly
adheres to the institute cal endar also the university academ ¢ cal endar for

conduct of continuous internal exam nations and external end exam nations. The

institute academ c cal endar conprises the foll owi ng Cormmencenent of classwork /
senmester End of senester Events schedul ed Holidays planned Schedul e of
continuous internal exans Schedul e of external end exans Al the inportant days
i ke yoga day, wonens day, international wonmen child day, etc. The academ c
cal endar is strictly adhered.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww.kec.ac.in

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
01 BTech G vil 39 34 87.18
Engi neeri ng
02 BTech El ectri cal 34 18 52.94
and

El ectronics
Engi neeri ng

03 BTech Mechani cal 48 45 93.75
Engi neeri ng

04 BTech 72 65 90. 28
El ectronics
and Conmuni c



http://www.kec.ac.in

ation
Engi neeri ng

05

BTech

Comput er 87 68 78. 16
Sci ence and
Engi neeri ng

43

M ech

Power 4 4 100
El ectronics

15

M ech

Machi ne 4 3 75
Desi gn

55

M ech

Enbedded 7 7 100
syst ens

57

M ech

VLSI 13 13 100

58

M ech

Comput er 5 5 100
Sci ence and
Engi neering

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww.kec.ac.in

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
I nterdiscipli 365 DST New Cen 47.5 47.5
nary Projects | EDC 2017 2nd
Year
M nor 90 DST NI MAT FDP 2.5 2.5
Proj ects ON ENTREPRENERU
SHI P
Any O her 60 NCW - 0. 25 0. 25
( Speci fy) AWARENESS ON
LEGAL RI FHT OF
WOVEN
Any O her 180 NCW - WOMVEN 2.5 2.5
( Speci fy) I N SCI ENCE AND
TECHNOLOGY
Any O her 180 MRD- | | TM 3 3
( Speci fy) NPTEL AWARENESS
WORKSHOP
I nterdiscipli 730 Al CTE - PMKVY 28.75 8.63
nary Projects TI
M nor 180 DST NI MAT 1 1
Proj ects
Maj or 365 DST NI DHI 10 7
Proj ects START UP



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/1705_Pass_percentage_1642498703.xlsx
http://www.kec.ac.in

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

ENTRENEURSHI P AWARENES MECH 06/ 10/ 2018
CAMVP
ENTRENEURSH P AWARENES ECE 29/ 03/ 2019
CAMVP
ENTRENEURSH P AWARENES CSE 21/ 02/ 2019
CAMP
ENTRENEURSHI P AWARENES CE 29/ 03/ 2019
CAMVP
ENTRENEURSH P AWARENES EEE 29/ 03/ 2019
CAMVP
WORKSHOP ON | PR ECE 10/ 01/ 2019
PROTOTYPE TO PRCDUCT ECE 29/ 09/ 2018

Sessi on on Design And
Anal ysi s of Residenti al
Bui | di ng

CAREER DEVELOPMENT CELL

27/ 03/ 2019

Session on Role of
Internet of Things in
Future

CAREER DEVELOPMENT CELL

27/ 04/ 2019

Sessi on on the Future of
Robot i cs Technol ogy

CAREER DEVELCPMENT CELL

20/ 04/ 2019

Awar ness Program on
Recent Trends in
Manuf act uri ng Technol ogy

CAREER DEVELCPMENT CELL

25/ 03/ 2019

Awar ness Program on
Ener gi ng Technol ogies in
Software | ndustry

CAREER DEVELCOPMENT CELL

04/ 04/ 2019

Session on Interior
Desi gn as a Career Choice

CAREER DEVELCOPMENT CELL

21/ 03/ 2019

Awar ness Program on
Influential Trends in
El ectrical Engineering

CAREER DEVELOPMENT CELL

09/ 01/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
A TRUST AVWARE D. SUNVATHI ANNA 30/ 12/ 2018 Ph.D C. S. E
SCHEDULI NG UNI VERSI TY
MECHANI SM TO
| MPROVE QUALI TY
OF SERVICE IN
CLOUD
AN ENERGY S. BASKARAN VELS DEEMED 23/ 04/ 2019 Ph, D Mobi | e
EFFI Cl ENT UNI VERSI TY ad hoc network
PROTOCOL BASED
ON TRUST AND




REPUTATI ON FOR
MOBI LE AD HOC
NETWORK
VLSl COvBI NED D. JAYAKUMVAR SR PETERS 20/ 11/ 2018 Ph. D, VLSI
RADI X 2, 4,8 SDF DEEMED TO BE
FFT DI F UNI VERSI TY
ALGORI THM
CERTAI N K. ANNA 01/07/ 2018 Ph. D ECE
| NVESTI GATI ONS MAHAL AKSHM UNI VERSI TY
ON SECURE
ROUTI NG AGAI NST
MALI CI OUS
ATTACKS I N
MOBI LE AD- HOC
NETWORK
SMART BI NS SANTHGSH, DST NI DHI 12/ 12/ 2018 best start-up
MOHAN Rs. 2 laths
cash award
No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NEW Sant hosh DST NI DHI intellibin Har dwar e 12/ 12/ 2018
GENERATI ON B, Mohan sol uti ons manuf act ur er
| EDC pvt |td.-
SVART BIN

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

8

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

ECE

2

CSE

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal E.CE 8 Nill
I nt ernati onal C.S E 4 Nill
I nt ernati onal EEE 2 Nill
I nt ernati onal MECH 1 Nill
I nt ernati onal MB A 2 Nill

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference




Proceedings per Teacher during the year

Department Number of Publication
E.CE 5
C.S E 7

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Nill Nill Nill 2018 Nill Nill Nill
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
A High S. Nanda Jour of 2018 4 Nill Kuppam E
Secure Ki shor Adv ngi neering
Data Trans Resear ch Col | ege
m ssi on in
Thr ough Dynami cal
Vi deo Contr ol
Files Syst ens
Desi gn Sant hosh I nt er nat 2018 1 Nill Kuppam E
of Non- B. i onal ngi neeri ng
Vol atile Panj agal j ournal of Col | ege
Cache scientific
Menory research
Using Spin in
O bit sci ence, e
Tor que ngi neering
VRAM and and
Schot t ky t echnol ogy
Di ode
Dr 2018 3 Nil | Kuppam E
Mtigation | K Ranesh |[Bioscience ngi neeri ng
of Vol tage bi ot echnol Col | ege
sags using ogy
Gey WIf research c
optim - onmuni cat i
zation in ons.
the grids
connect ed
Ener gy
Resour ces
Dr | nt er nat 2018 3 Nl Kuppam E
Aut omat ed K. Ranesh i onal ngi neeri ng
El ephant j ournal of Col | ege
Entry engi neerin



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/1705_Bibliometrics_1642499599.xlsx

Prevention g
for Human t echnol ogy
and Crop
Protection
TRUST S. Appl . 2018 1 3 Kuppam E
BASED CLUS | Baskaran |Math. Inf. ngi neeri ng
TER- ENERGY Sci Col | ege
EFFI Cl ENT
MULTI CAST
ROUTI NG I N
MOBI LE
ADHCC
NETWORKS
SN I ISR 2018 Nill Nill Kuppam E
MODELLI NG NAGARAJ ngi neeri ng
AND STATI C Col | ege
ANALYSI S
OF FEMUR
BONE BY
USI NG CAE
Onl i ne- SUNEETHA Nill 2018 Nill Ni |l Kuppam E
of fline nu Y ngi neeri ng
[ti- Col | ege
aut hority
CPABE wi t h
decryption
out sourcin
g
An K I nt er nat 2018 Nill Nill Kuppam E
Efficient PRAKASH i onal ngi neeri ng
and Jour nal of Col | ege
Scal abl e Scientific
Aut o Recom Resear ch
nmender in
System Comput er
Based on Sci ence
Users and Engi ne
Behavi or ering
PERFORVA Dr. G N I nt er nat 2018 6 Nill Kuppam E
NCE MEASUR | Kodanda i onal ngi neeri ng
EMENT OF | Ramai ah Journal of Col | ege
NFORVMATI ON Pure and
HI DI NG Applied Ma
USI NG thematics
POLYNOM AL
EQUATI ONS
PERFORIVA S. Nanda I nt er nat 2018 4 Nill Kuppam E
NCE MEASUR Ki shor i onal ngi neeri ng
EMENT OF | Jour nal of Col | ege
NFORVATI ON Pur e and
HI DI NG Applied Ma
USI NG themati cs
POLYNOM AL
EQUATI ONS

View File



https://assessmentonline.naac.gov.in/public/Postacc/Index/1705_Index_1642499556.xlsx

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Att ended/ Sem Nill 36 24 6
nar s/ Wor kshops
Present ed 9 22 26 5
papers
Resour ce 2 10 15 10
per sons
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Cl ean canpus NSS 10 100
pr ogr amre
| ndependence day NSS 50 250
cel ebration
Teachers day NSS 40 150
cel ebration
Engi neers day NSS 35 120
cel ebration
Gandhi Jayant hi NSS 20 80
cel ebration
Kal am bi rt hday NSS 60 160
cel ebration
Awar eness NSS/ PES 30 180
Programme on
Cardi ac arrest
Constitution day NSS 15 80
Ramanuj an NSS 28 180
bi rt hday
cel ebration
Nat i onal Youth NSS 30 110
day

le

Vi ew Fi

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
BEST SERVI CE I N FI ELD COF GOVERNVENT OF Ni |l
FI ELD OF RURAL EDUCATI ON ANDHRA PRADESH
EDUCATI ON
NPTEL ACTI VE SPOC ONLI NE EDUCATI ON NPTEL 11T MADRAS 40

No file upl

oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Extension/1705_Extension_1642499922.xlsx

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
JNTUA - NSS NSS uni t Sur veyi ng 10 40
agriculturle
| and
JNTUA - NSS NSS uni t Programme on 12 80
Gender equality
JNTUA - NSS NSS uni t Awar eness 18 150
progranmme on
Al ds
Swachh NSS uni t cl eani ng of 10 40
Bhar at h Checkdam
JNTUA - NSS NSS uni t vot er 25 125
Awar eness
Pr ogr amre
JNTUA - NSS NSS uni t Di gital 20 100
awar eness
canpai gn
Swachh NSS uni t Tree 15 120
Bhar at h Pl ant ati on
Pr ogr amre
JNTUA - NSS NSS uni t Ral ly for 50 300
sol diers
martyrs of
I ndi a
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
| NTERNSHI P 3 0 15
| NTERNSHI P 5 0 15
PROIECT WORK 5 0 30
No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

GLOBAL P LTD

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
PRQIECT PRQIECT 21/ 01/ 2019 22/ 02/ 2019 5
WORK WORK TECHNOLOAG CS



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/1705_Students_in_extension_1642500173.xlsx

| NTERNSHI P | NTERNSHI P TECHNI LAB 04/ 02/ 2019 18/ 02/ 2019 5
| NSTRUMVENTS
HYDRO | NTERNSHI P HYDRO 26/ 09/ 2018 13/ 10/ 2018 3
KUPPAM
No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Al C- SKU 08/ 02/ 2019 Techni cal / 12
Conf ederati on, Sri I nnovation /
Kri shnadevar aya I ncubati on and
Uni versity Canpus, Ent repreneuri al
Anant apur Activities
FINNLOG C IT 06/ 12/ 2018 I T SOLUTI ONS/ 50
SCLUTI ONS TRAI NI NG
YOUNG M ND 15/ 02/ 2019 TRAI NI NG 45
REDHAT 18/ 04/ 2017 SOFT SKILL 35
TRAI NI NG
PARI KSHA 09/ 06/ 2017 ONLI NE TRAI NI NG 243
API TA 27/ 07/ 2017 SOFT SKILLS AND 140
TRAI NI NG PLACEMENT
ACTI VI TI ES
CAREER PRI ME 27/ 08/ 2018 SOFT SKILLS AND 186
TRAI NI NG PLACEMENT
ACTI VI TI ES

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

215

210. 89

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
O hers Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource




4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Easyli b Ful l'y 4.3.3 2009
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 26605 8854634 291 184788 26896 9039422
Books
6061 2052046 35 28452 6096 2080498
Ref er ence
Books
e- Books 320 30000 54 14250 374 44250
Journal s 127 77410 Nill Nill 127 77410
e- 4425 573007 Nill Nill 4425 573007
Jour nal s
Di gital 814 50000 3 1800 817 51800
Dat abase
CD & 1802 57200 70 1645 1872 58845
Vi deo
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
0 00 0 Nill
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 772 9 140 1 1 2 7 60 0
g
Added 0 0 0 0 0 0 0 80 0
Tot al 772 9 140 1 1 2 7 140 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
140 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Web contents

http://10.10.0.20/kec/index. php



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/1705_e-content_by_teachers_1640944205.xlsx
http://10.10.0.20/kec/index.php

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on

Assigned budget on
maintenance of academic

Expenditure incurredon
physical facilities

maintenance of physical
facilities facilites
161 161 49 49

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

St andard procedure has been franmed for civil
supply, software up keepi ng,

mai nt enance, |aboratory,
i nspects the prenises at

library. Civil Mintenance Cvil works in-charge
regular intervals and identifies the problens and
t akes necessary action upon the conplaints received fromvarious departnents
subj ected to degree of urgency of the problem He checks whether all the water
storage and sanitation systens are properly cleaned at

regular intervals. On
recei ving the conplaints through note fromdepartnents, problemw || be
identified and it

power

is resolved using the expertise of skilled workers.
Laboratory mai ntence Each Laboratory maintains an inventory register of

equi prent, instrunents and nachi nes available with the | aboratory including
basi ¢ description and purchase details.

A uni que number is assigned for
equi pnment / nachi nes /

every
i nstrunents. Preventive Miintenance Lab in-charge

prepares a |ist of equipnent / machines and prepares a plan for preventive
mai nt enance of the same to ensure snooth and uninterrupted functioning of

equi prent / machi nes. The preventive nai ntenance schedul e contains the details
of the paraneters to be nmaintained with intervals for al

t he equi prent /
machi nes available with the [ aboratory. Breakdown Maintenance |f the breakdown
i s mnor

in nature, the sane is attended to by the technician attached to the
departnent. |f the breakdown is major, lab in-charge wll

initiate action to
repair the sane in shortest possible tine through an external agency, after
getting approval fromthe HOD. Calibration Lab-in-charge of each Laboratory
prepares and maintains a list of nmeters, gauges and other neasuring instrunents
and testing machi nes, which need periodical calibration. The Lab-in-charge in
consul tation with HOD scrutinizes the list to decide on the external and

internal calibration of equipnment. Every HOD scrutinizes all the Mintenance

and Calibration records of the laboratory once in a nonth for updating,
mai nt enance and cal i bration conpliance.

Conputing its related equi pments The
mai nt enance of conputers and common equi pnents i s under the charge of

i n-house
System Admi ni strator and O ficer-Adm nistration respectively. Mintenance work
i ncludes, a) Installation b) Mintenance On recei pt of the computers and
equi pnents, the conputer supplier takes up and conpletes the installation and
after the performance test by the supplier, they are taken over by System
Admi nistrator / O ficer-Adm nistration. System Adm nistrator / O ficer-
Admi ni stration nmakes necessary entry in the inventory register and allot a
uni que nunber to each equipnent. The unit is allocated to |ab. / Departnments
based on priorities and the sane is installed in the section. service engi neer
visits the departnent and studies and records the exact nature of the problem
and takes necessary action to solve the problem

CRITERION V — STUDENT SUPPORT AND PROGRESSION
5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees




Fi nanci al Support BCN Soci ety 670 6031750
frominstitution schol arship
Fi nanci al Support
from Gt her Sources
a) National GOVT. OF AP- 936 33894000
JNANA BHUM
b) I nternati onal Nill Nill Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Soft Skills 09/ 07/ 2018 120 Andhr a Pradesh
Wor kshop I nf ormati on
Technol ogy Acadeny
(API TA)
Awar eness Program 18/ 07/ 2018 250 Career Prine
on Canpus
recruitnent
Conpani es 10/ 08/ 2018 250 QSpi der s
Speci fic Techni cal
skills and
Enpl oyability
Skills Requirenent
Conpani es Test 25/ 08/ 2018 50 VIT, Vellore
Process Trai ning
Compani es 28/ 08/ 2018 194 Career Prine
Speci fic Training
Canpus Trai ni ng 04/ 10/ 2018 94 spi ders
program
Conpani es 11/ 11/ 2018 125 Talentio
Speci fic Training Sol uti ons
Renedi al coachi ng 23/ 08/ 2018 130 KEC i nterna
for | year faculty
Renedi al coachi ng 18/ 09/ 2018 322 KEC i nterna
for 1l, Ill AND IV faculty
year
Language | ab- | 12/ 06/ 2018 379 KEC i nterna
for | Year faculty

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Name of the
scheme

Year

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/1705_Development_Schemes_1642500800.xlsx

2018

Sof t
Skills
Wor kshop by
Andhr a
Pradesh
I nformation
Technol ogy
Acadeny
(API TA)

NIl

120

Nill

NiTl

2018

Awar ness

Pr ogram on
canpus

recruitnent

by Career
Prine

Ni |l

250

Nill

Ni |l

2018

W pro
Specific
Trai ni ng by
Tal entio
Sol uti ons

Ni |l

125

Nill

Ni |l

2018

spi ders -
Canpus
Tr ai ni ng

NiTl

94

Nill

NiTl

2019

Sessi on on
| nnovati on
to
| ncubation &
KEC | deat hon
Cont est

NiTl

150

Nill

NIl

2019

Conpani es
Specific
Techni ca

Skills and E
nmpl oyabi lity

Skills

Requi r enent

by QSpi ders,
Bengal uru

NiTl

250

Nill

NiTl

2019

TCS Test
Process
Trai ni ng

Ni |l

50

Nl

Ni |l

2019

TCS N nja
Specific
Trai ni ng by
careerPrime

Ni |l

194

Nill

Ni |l

2019

TCS N nja
- Mock
| nt ervi ew

NiTl

10

Nill

NiTl

2019

Desi gni ng
Cont est by
CAD Center,
Bangal ore

NIl

80

Nill

NiTl

No file upl oaded.




5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2 2 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
TVEENTY ORG 369 157 seven orga 360 20
ANl SATI ONS ni sations
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 2 B. TECH CSE KUPPAM M TECH
ENG NEERI NG - CSE
COLLECGE
2018 1 B. TECH CSE JNTUA M TECH
- CSE
2018 7 B. TECH ECE KUPPAM M TECH-
ENG NEERI NG VLSI
COLLECGE
2018 2 B. TECH ECE KUPPAM VBA
ENG NEERI NG
COLLECGE
2018 1 B. TECH ClVIL GOKARAJU M TECH-
RANGARAJU STRUCT.
I NSTI TUTE OF
ENG NEERI NG

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE 4
Any O her 8

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

SHUTTLE BADM NTON

UNI VERSI TY LEVEL

300

View File



https://assessmentonline.naac.gov.in/public/Postacc/Placement/1705_Placement_1640940323.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/1705_Activities_Organised_1640939686.xlsx

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Nat i onal 1 Nill
BADM NTON 16F41A0580 | ELI ZABETH
2018 Nat i onal 1 Nl RAVI
BADM NTON 15F41A0436 KARTHI K
2018 FOOTBALL Nat i onal 1 Ni Il K S
16F41A0406 AKSHAY
2018 FOOTBALL Nat i onal 1 Ni Tl P GANESH
18545A0316 KUMAR
REDDY
2018 FOOTBALL Nat i onal 1 Ni Tl AMAL
16F41A0203 JYOTHI
2018 FOOTBALL Nat i onal 1 Ni Il K S
16F41A0205 Bl SM N
2018 FOOTBALL Nat i onal 1 Ni Tl TB
17F41A0560 MAHI N
2018 FOOTBALL Nat i onal 1 Nl PG
17F41A0214 | NMEGHARAJ
2018 FOOTBALL Nat i onal 1 Ni Il M PRANAV
17F41A0217
2018 FOOTBALL Nat i onal 1 Nl EBI N
17F41A0536 JACOB
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Host el
managenent of hostel
and cel ebrates the National

committees of the Institute.

nmeritorious as well
f eedback on all
Meetings are held regularly,

or gani zes,

at

affairs.

Class Commttees All

honori ng teachers and presenting cul tural

cel ebrations that

i ncl ude,

I ndependence Day,
Sci ence Day and vari ous NSS and soci al

on Sept. 5,
programre. And ot her
Republ i ¢ Day,

Students have active representati on on acadeni ¢ and adm nistrative bodi es and
programes have cl ass
committees for each course that conprise of student nenbers representing
as average and weak students.
aspects of the programme and respective course.
| east twice in each senester.
Sports Conmittees Students have strong representations in all
sports and ganes conmmittees and help in organi zati on and nanagenent of events.
Admi ni stration Students provide strong support
Organi zati on of Speci al
Teachers Day,

The Cl ass Conmittees provide
Class Conmittee
Cul tural and
cul tural and

in the adm nistration and

Events Students

every year by
Nat i onal

Engi neers Day,

service activities.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/1705_awards_in_activities_1642501210.xlsx

5.4.2 — No. of enrolled Alumni:

918

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

ALUVNI MEET 2K19 CONDUCTED ON 02/ 02/ 2019

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization: Practice-1: Departnment Association Al the departnents of the
institution have established student councils which are ternmed as depart nent
associ ations. These student councils are run by the students and a teacher
mentor is allotted to supervise the planned activities. Student Association
activities are planned for student devel opnent and to cater to the co-
curricular and industry needs. The benefit of lies in neeting diversified needs
of the students based on their Program of study. Activities are planned at the
begi nning of the academi c year and inplenented accordingly. A faculty nenber is
nom nated as the faculty representative to guide the activities along with
student representatives chosen fromthe different prograns offered by the
departnent. Practice-2: Formation of various comrmttees in college |Ievel.
Various commttees were fornmed and del egated powers for taking adm nistrative
deci sions. Mention details in respect of decentralization in working. College
Academi ¢ Commttee (CAC) To inplenent the university norns and polices and
deci si ons of managenent Preparation of Academ c cal endar Revi ew of the syllabus
coverage Entrepreneurship Devel opnent Cell (EDC) To provide a support system
for technocrats and entrepreneurs Ability Skills to pronote self-enploynment and
devel op entrepreneurshi p anong students as an attractive and vi abl e career
option. Research Advisory Committee (RAC) Devel opment of in house projects
Interaction with industry for consultation projects Establishnent of |ncubation
centers / Center of excellence Applying for proposals and Research Grants
Effective utilization of Center of excellence. Professional Bodies/ Chapters
Menbership Mdtivating all the staff and students to be menber of the
| STE/ | E/ CSI Pl anni ng, preparing and sendi ng proposals to various professiona
soci eties such as I STE/CSI, etc, for obtaining their grants/perm ssions etc.,
Organi zi ng and conducting student’s chapter activities programes effectively.
Internal Quality Assurance Cell (1QAC) Preparation of quality manual and
procedures for Quality inprovenent of the college Coordinating with ALL
commttees for snmooth functioning. Arrangenent of internal audit review of
ef fectiveness of quality system Verification of academ c docunents Anti -
Raggi ng Committee To nmaintain discipline in the canpus and to ensure the
i mpl ement ati on of guidelines/ order issued by Al CTE/ UGC/ University/ Govt. in
order to prevent ragging in the Canpus |Inplenmentation of the decision of
enquiry conmttee Career Devel opnment Cell (CDC) Preparation and mai nt enance of
student databases Training in soft skills, aptitude, technical and
communi cation skills.(using the internal faculty menbers) Mock interviews to
students to face the interview Gievances Redressal Cell (GRC) Students:
Faculty: Wornen Enpowernment Cell (WEC) Educate the staff (Teaching and Non-
Teaching) and the students’ comunity towards gender sensitization. Provide
hel pl i ne and hel pdesk counseling service for both hostellers and day schol ar
Staff Selection Notification of vacancy position Scrutinizing applications
recei ved Conduct of interview Issue of appointnent / relieving orders




Mai nt enance of Academi c buil dings, Hostel Guest House El ectrical repair works,
mason works All other maintenance works in the canmpus Mai ntenance of guest
house, senminar hall, conference room

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

I ndustry Interaction / Coll aboration I ndustry Advi sory Boards are being
fornmulated in the departnents to
facilitate Industry-Institute
interaction for the benefit of all the
st akehol ders Statutory bodi es of the
institution involve Industry
representatives inits Internal Quality
Assurance Cell and Governi ng Body. KEC
NewCGen | EDC has a mission to “Pronpte
know edge- based and technol ogy-driven
start-ups by connecting young m nds and
their innovation potential in an
acadeni c environnment”. KEC signed MoU
with the industries for the
enbel I i shnment of startups and
i ncubati on center

Research and Devel opnent Facul ty nmenbers are encouraged to
attend training prograns in advanced
technol ogies with financial support.
Research centers are established to

carryout research in specific projects

funded by managenent of the institution
to incul cate research culture. The

NewGen | EDC cel |l encourage students and

faculty nenbers to devel op the project
nodel with the maxi mum fundi ng of Rs.

2.5 Lakhs. Each year around 15-20
projects are converted as nodel s.

Teachi ng and Learni ng Student feedback on teachi ng-| earning
is aquality practice foll owed across
all the programs and every student
provi des feedback on the teacher and
the teaching-Iearning practices.
Teaching skills are inproved anong
faculty menbers through Faculty
devel opnent progranms on pedagogy.
Events/ Prograns on pedagogy are
conducted for Young faculty menbers to
i nprove their teaching skills. Modern
Teachi ng nethods are adopted to inprove
student | earning outcones. The best
practiced nodels are submtted to the
Chai rman, | QAC and they are revi ened
for Institutionalization of the
practices. Bl oons taxonomy is used to
assess student |earning. Well-defined




rubrics are designed for different
curricul ar conponents to eval uate the
attai nnent of the Course and the
Program | evel outcones.

Curricul um Devel opnent

The Kuppam Engi neering College is
affiliated to JNTUA and program
curriculumis as per the schene and
syllabi of affiliated university.
General ly, Curriculum maintains the
bal ance in the conposition of
foundati on courses, core courses,
el ective courses, interdisciplinary
courses, project work and technical
semnar. Al the programs of fered by
the departnents/institution are in-line
with the principles and concepts of
Qut cone Based Education (OBE). As per
OBE, Program Educational Objectives,
Program Qut cones as per graduate
attributes, Program Specific Qutcones
and Course Qutcones are appropriately
franed along with the program
curriculumfor the assessnment of
student | earning outcones.

Human Resour ce Managenent

Faculty nenbers are encouraged to
attend training prograns in advanced
technol ogies with financial support.
Research centers are established to

carryout research in specific projects
funded by managenent of the institution
to incul cate research culture. The
NewGen | EDC cel |l encourage students and
faculty nenbers to devel op the project
nodel with the maxi mum fundi ng of Rs.
2.5 Lakhs. Each year around 15-20
projects are converted as nodel s.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

St udent Admi ssi on and Support

Logi ns of HODs of Kuppam engi neering
college can edit the profile of his
departnent students Generate
readm ssi on order when detai ned student
is pronoted. ERP autonation supports
students fromthe process of
regi stration/adm ssion upto the process
of providing provisional certificate
and Consol i date Marks Meno. Mentor -
Ment ee Mbdul e- conducting recordi ng of
counsel i ng sessi ons, update mentee co-
curricular and extracurricul ar
participation details. Applying for
transportation facility and paynent of
fee. Sending SMS/ Enmil regarding
student attendance details to parents.
Students can view their daily
attendance report as well the




consol i dated report.

Adm ni strati on

Enpl oyers Rol e nodul e- creation of
roles, assigning roles, renoval of
rol es Payroll, |eave nanagenent for al
the faculty nenbers are undertaken
t hrough ECAP ERP. Day-today office
adm ni stration for approvals,
reconmendati ons are undertaken though
the sanme. Wrk fl ow managenent-setting
wor kfl ows for different activities.
Faculty nmenbers apply for different
| eaves t hrough the software.
Communi cati on nodul e- sendi ng
circul ars, nessages, notes are al so
support ed.

Pl anni ng and Devel opnent

Prospective plan for the institution
is fornulated. Accordingly, strategic
plan for the institution and individual
departnents is prepared to neet the
perspective plan. Annual Operating plan
activities of the institution and the
departnents which are fornmulated in
accordance with the acadenic plan is
upl oaded in ECAP- ERP at the start of
the acadenic year.

Fi nance and Accounts

Updati ng Enpl oyee Leave information
and processing of student tuition fees,
hostel paynent fees, Stock and
i nventory, approval, stock issue,
pur chase order, Online education
verification nodul e-back ground
verification requests, online paynent
are supported

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Dr. G N. Kodand Nill I NSTI TUTE OF 9440
ar amai ah ELECTRONI CS AND
TELECOMMUNI CATI
ON ENG NEERS
2018 M. SARTAJ Nill | NDI AN 2000
PATEL SOCI ETY OF
VECHANI CAL
ENG NEERS( | SVE)
2018 M . NAVEEN Nill | NDI AN 2000
KUVAR SOCI ETY OF
VECHANI CAL
ENG NEERS( | SVE)
2018 M. NAGESH. N Nill | NDI AN 2000
SOCI ETY OF




MECHANI CAL
ENG NEERS( | SVE)

2018

Dr. P. PALANI
SVAMY

Nill

| NDI AN
SOCl ETY OF
MECHANI CAL

ENG NEERS( | SVE)

2000

2018

Dr. VI JENDRA
KUVAR

Nill

| NDI AN
SoCl ETY OF
MECHANI CAL

ENG NEERS( | SVE)

2000

2018

M. K. GANESH

Nill

I NDI AN
SOCI ETY OF
MECHANI CAL
ENG NEERS( | SME)

2000

2018

M. K. Nagaraj u

Nill

I NDI AN
CONCRETE
I NSTI TUTE

10620

2018

M. L. Ravi kumar

Nill

I NDI AN
CONCRETE
I NSTI TUTE

8260

2018

Dr . K. Rasadur ai

Nill

I NSTI TUTE OF
ELECTRONI CS AND
TELECOMMUNI CATI

ON ENG NEERS

8260

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Nill Nill Nill Ni Il Nl Ni I
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
144 144 81 81



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/1705_Faculty_Emp_1642501436.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/1705_Development_training_programmes_1640936217.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/1705_Training_Programmes_1642501739.xlsx

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
1. Conference 1. Adm ssion Fee 1. To encourage the
Participation concession for their students, nmanagenent is
/ Publication incentive wards in the school and pl eased to announce the
/ Pat ent Rights col l ege 2. EPF ESI followi ng incentives and
Publ i cations / Books —statutory benefits to rewards for students
2. Financi al assistance to the eligible 3.Free col | ege toppers 2. The
attend FDP 3. Paid | eave transportation for uni versity topper wll be
for Ph.D. Schol ars 4. Admi ni strative Staff awarded a cash price. 3.
Free quarters for 5. Festival bonus during They will be provided
faculties 5. Subsidized Diwali 6. Free lunch in addi ti onal books from
transportation 6. Paid the coll ege canteen library 4. There will be
Maternity |leave 7. Loan a best student award
wi t hout i nterest departnent wise 5. There
will be free and
subsi di zed add-on skills
prograns as per
i ndustries requirenents
6. Free hostel
accommodation to
financially poor students

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Institution conducts internal and external financial audits regularly.
Audit is conducted by the Auditor appointed by the Governi ng Body of the
Col | ege and approved by the JNTUA Anant apur.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!
No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes JNTUA Yes | QAC
Adm nistrative Yes JNTUA Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parents’ neet is organized as a quality practice by the institution annually.
Every year parents week is organized to neet the parents that give the
conveni ence to the parents to neet the officials of the departnent and coll ege
during the week. Parent — Teacher Association helps in the follow ng aspects.
a. Continuous nonitoring of students and provide feedback on their performance




b. Faculty nenbers understand the aspirations of parents fromtheir wards and
gui de them t hrough effective counselling of students based on their performance
and encourage them accordingly to ensure stakehol ders satisfaction. c. Parents

can understand the functioning and the facilities or services available for
student welfare at the institution. d. Feedback from parents is obtained and
anal yzed for the further inmprovenent of the system

6.5.3 — Development programmes for support staff (at least three)

Institution organizes training prograns and workshop to enhance their
capabilities and facilitate better support in administration activities and in
academ c | aboratories. Following are a few activities in this regard. A two
days FDP on professionalismand its challenges was conducted for the faculty
menbers in two phases 1415-07-2018 and 2123-07-2018. Also faculty nenmbers were
encouraged to attend the prograns held at UGC Hyderabad and Bhrat hi ar
uni versity, Coinbatore.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Institution organizes training prograns and workshop to enhance their
capabilities and facilitate better support in administration activities and in
academ c | aboratories. Following are a few activities in this regard. A two
days FDP on professionalismand its challenges was conducted for the faculty
menbers in two phases 1415-07-2018 and 2123-07-2018. Also faculty nmenmbers were
encouraged to attend the programs held at UGC Hyderabad and Bhrat hi ar
uni versity, Coinbatore.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification Yes
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants
2018 | QAC 21/ 07/ 2018 01/ 08/ 2018 30/ 04/ 2019 14
Meet i ng
2019 | QAC 29/ 12/ 2018 01/ 01/ 2019 31/ 05/ 2019 16
Meet i ng

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Orientation 18/ 07/ 2018 18/ 07/ 2018 150 Nill

to Grl

on Wonen
Enmpower Cel |

students/ Wnen




and its
significance

Nat i onwi de
conpetition to
create
awar eness about
| egal rights of
wonen

03/11/ 2018

03/ 11/ 2018

80

50

Ki shori
Vi kasam Phase-
Il

28/ 12/ 2018

29/ 12/ 2018

60

40

Gri evance
Redr essal
Conpl ai nt
under
act has been

Boxes
Ni r bhaya

30/ 01/ 2019

| aunched in KEC
prem ses by DSP
M . N. YUGANDHAR

BABU

30/ 01/ 2019

44

Nill

Wman' s Day

08/ 03/ 2019

08/ 03/ 2019

150

Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

350 KVA sol

girls hostel

ar

s. Sol ar water

panels were installed in roof top to reduce the conventional

energy. Solar water heaters were installed in the roof top of both boys and
heaters were installed in the college nmess which

reduces the cooking gas consunpti on.

7.1.3 — Differently abled (Divyangjan) friendliness

Number of beneficiaries

Item facilities Yes/No
Physical facilities Yes 2
Ranp/ Rai | s Yes 2
Braille Yes Ni |l
Software/facilities
Rest Roons Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 23/ 11/ 2 1 Futuris Digital 80
018 tic Oppor |Literacy
tunities
of
Di gi tal
Literacy




2018 1 1 05/ 12/ 2 1 | mporta 100
018 Awar eness | nce of
on Hi gher Hi gher
Educati on |[Educati on
and Pat h
after X
or SSC
2018 1 1 10/ 12/ 2 1 | mporta 150
018 Awar eness | nce of
on Hi gher Hi gher
Educati on |[Educati on
and What
to do
after Int
ernedi ate
2018 1 1 17/ 12/ 2 1 | mporta 100
018 Awar eness | nce of
program | Personal
on Hygi ene
“ Per sona
Hygi ene”
2019 1 1 03/01/ 2 1 | nporta 150
019 Awar eness nce of
on “Child |Educati on
Labour”
2019 1 1 19/ 01/ 2 1 Wat er 100
019 Awar eness | Scarcity
on “Water |and | npor
Conservat |tance of
i on” Wt er
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

SERVI CE BOCK

01/ 02/ 2018

for

Hand book on service

rul es was published and
made avail able in al
departnents and sections

t he

the reference for al

staff nenbers of the

col | ege.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Et hi cal
Consi derations in
Cor porate
Val uati ons

16/ 08/ 2018

16/ 08/ 2018

120

Et hi cal
Consi derations in
Cor porate
Val uati ons

17/ 08/ 2018

17/ 08/ 2018

120

Founder’s Day

27/ 12/ 2018

27/ 12/ 2018

250



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/1705_Inclusion_1642502142.xlsx

Leadership Skills 21/ 01/ 2019 21/ 01/ 2019 50
for Civil Engineers

Leadership Skills 07/ 02/ 2019 07/ 02/ 2019 50
for Mechani cal
Engi neers

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

? e Installation of Solar Panels to explore new renewabl e energy sources 350
KVA sol ar panel was installed to reduce the consunption the conventional energy
resources. ¢ Plastic-free environment ¢ Rain Water Harvesting structures e
Green | andscaping with trees and plants ¢« Waste managenent which includes Solid
wast e managenent , Liqui d waste nmanagenent, E-waste managenent ¢ Installed solar
wat er heater for hostels ¢ A small section of non-teaching staff use bicycles
for nmobility within the canpus and nearby ¢ A |large nunber of faculty and
students of the institution use the transport provided by the nmanagenent. « A
smal | section of the students and staff use public transport also. ¢ The canpus
possesses well laid roads which are friendly to the i nmates of the canpus. -
Vehi cl es are parked away fromthe acadenic buildings to reduce the sound and
air pollution. « Automation of the entire acadenic and adm nistrative practices
are underway which shall reduce the use of paper. « Different types of dustbins
are provided on canpus to collect the plastic for careful disposal. ¢ The
entire canmpus is well maintained with a rich collection of trees and plants
that nmake the environnent carbon dioxide free and to naintain i nmates good
health. < The canpus is enriched with greenery of 35 of total area which
i ncludes | andscapes with grass, bushes, trees and ornanmental trees by
mai ntai ni ng bi odiversity. o Energy Efficient electronic gadgets like 5 rated
air conditioners are used and nmai ntained regularly. ¢ Unwanted usage of power
is discouraged in Institute

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

The NSS units along with the volunteers conduct the orientation to the
children’s junior colleges and schools in Kuppam constituency. The rura
background students are enabl ed good know edge to take decision on their career
and hi gher education. Also the college conducts one nonth training program for
the students on CGovt. vocational junior college, which helps themto gain the
hands on experience with the |atest equi pnent. Devel oped “VAJRAPAAT - Android
APP” for warning of Lightning Strikes by our college with the courtesy of
APSCHE | SRO, Srihari Kota. This app proactively alerts people on severe weat her
occurrences happening within their close proxinmty. This proactive alerting
will help ensure the well being of all such app consumers. The app covers the
entire state of Andhra Pradesh. Andhra Pradesh Severe Wather Alert app
proactively notifies users of hazardous weat her conditions and hel ps them
protect their well being in a tinely manner. Andhra Pradesh Severe Wat her
Alert app also alerts alternate POC of the user so they also are aware of the
nobi |l e users location and the weather condition the user is encountering.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. kec.ac.in

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/1705_promotion_activities_1642502346.xlsx
http://www.kec.ac.in

Vision of the Institution to produce the graduates with is to high ethica
val ues for the socio-econom c devel opnent of the rural society of our nation.
The institutive noulds and enpowers students in the pursuit of know edge,
val ues and social responsibility and hel p them achi eve excell ence in various
fields, thereby also preparing themto face global challenges. The institute
provides a platformto business Start-ups to develop their ideas into
commercially viable products through newgenl EDC. The Col | ege enphasi zes the
need to mai nstreamthe margi nalized and weaker sections of students to ensure
justice and equity in society. The Mssion is to steer the education it offers
not only towards the pragmatic goal of enployability, but also to build alife
of the mind and sensitize and orient its students to the service of the
community. Al the departnments in KEC have started Student Techni cal
Associ ati ons, which are associated with professional bodies. The activity
envi saged under this includes skill-oriented progranms and activities inclined
towards service to the society with social ethical values. Student Cubs: To
develop nmulti-disciplinary skills anmong students, KEC has established student
clubs |ike App Devel opnent C ub, sports C ub, Robotic Cub, Wb Application
Devel opnent Cl ub and coding Club. They strive to inculcate the attitude,
orientation and skills essential for developing socially relevant and feasible
product s.

Provide the weblink of the institution

http://ww.kec.ac.in

8.Future Plans of Actions for Next Academic Year

To strive to work for NIRF rankings To obtain NAAC Accreditation To obtain NBA
Accreditation for other UG and PG courses Strengthen the existing center of
Research I nproving industry acadeni c partnership
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